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4.0

5.0

5.1

Management by taking into consideration the qualifications and other requirements as laid down
by AICTE.

(i) In an institution where several programmes under technical education approved by AICTE are
running, the Principal / Director shall be from one of the programmes preferably from a
programme with maximum student strength.

Mandatory Teacher Trainings

(i) Every teacher appointed / promoted to any position here onwards with effect from the publication
of this gazette shall have to mandatorily undergo 8 online modules of MOOCSs in SWAYAM as
per the AICTE teacher training policy preferably within first year of service,

(ii) No newly appointed faculty member shall be completing the probation without getting the
certification of completion of these 8 modules. The teacher training policy document may be
downloaded from AICTE website. -

(iif) The requirement of completing these modules as envisioned in this gazette is applicable to all the
incumbent teachers also while applying for promotion / selection to next higher cadre only once
in the career, ,

(iv) Those who are eligible for promotions after the date of publication of this gazette, shall have to
meet the necessary conditions such as additional qualification, undergoing industrial training,
pedagogical training, faculty induction program, publishing research papers etc. However, these
requirements shall be permitted to be fulfilled till 31st July, 2022 so as to enable faculty members
in equipping them for requisite mandatory requirements of this gazette to avail the benefit of
promotion retrospectively from the date of eligibility,

Minimum Qualification for Recruitments

Minimum qualification, experience, research " contributions, feedback and requisite training
requirements for different levels for direct recruitment and promotions for the faculty members are as
follows.

Minimum Qualifications for direct recruitment as an Assistant Professor (Level — 10, Entry Pay
57700/-)

(a) Engineering / Technology

B. E./B. Tech. / B. S. and M. E. / M. Tech. / M. S. or Integrated M. Tech. in relevant branch
with first class or equivalent in any one of the degrees.

(b) Management

Bachelor's Degree in any discipline and Master’s Degree in Business Administration / PGDM /
C. A /ICWA/M., Com. with First Class or equivalent and two years of professional experience
after acquiring the degree of Master’s degree.

(c) Pharmacy

B. Pharm. and M. Pharm. in the relevant specialization with First Class or equivalent in any one
of the two degrees.

(d) MCA

B.E./B.Tech./B. S. and M.E. / M, Tech./ M. S. or Integrated M. Tech. in relevant branch with
First Class or equivalent in any one of the degrees.

OR
B.E., B. Tech. and MCA with First Class or equivalent in any one of the two degrees.
OR

Graduation of three years’ duration with Mathematics as a compulsory subject and MCA with
First Class or equivalent with 2 years of relevant experience after acquiring degree of MCA.
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5.2
(a)

(e)

(®)

()

(h)

)

@

Hotel Management and Catering Technology

Minimum 4 years Bachelor’s Degree in HMCT and Master’s Degree in HMCT or in relevant
disciplines with First Class or equivalent in any one of the two degrees,

OR

Minimum 4 years Bachelor’s Degree in HMCT with First Class or equivalent and minimum of 5
years of relevant experience at a managerial level not less than Assistant Manager in a 4 - star
Hotel or in a similar position in the hospitality industry/ tourism industry.

Architecture

B. Arch. and M. Arch. or equivalent Master’s degree in an allied field with First Class in any one
of the two degrees, and minimum 2 years’ experience in the Architecture profession.

OR

B. Arch. with First class or equivalent and minimum of 5 years’ experience in the Architecture
profession, '

Town Planning

Bachelor’s degree in Architecture / Planning / Civil Engineering or Master’s degree in
Geography / Economics / Sociology or equivalent AND Master of Planning or equivalent with
First class or equivalent in either in Master of Planning or any above degrees with 2 years of
relevant experience

Design

Bachelor’s Degree or minimum 4 year Diploma in any one of the streams of Design, Fine Arts,

Applied Arts and Architecture or Bachelor’s degree in Engineering with First class or equivalent
AND

Master’s degree or equivalent Post Graduate Diploma in relevant disciplines with First Class or
equivalent in a concerned / relevant /allied subject of Industrial Design / Visual Communication /
Fine Arts / Applied Arts / Architecture / Interaction Design / New Media Studies / Design
Management / Ergonomics / Human Factors Engineering / Indian Craft Studies and related fields
of Engineering or Design. _
AND

Minimum 2 years of professional design experience in Industry / research organization / Design
studios.

Fine Arts

Bachelor's and Master’s degree in the relevant branch with First Class or equivalent in any one
of the two degrees and minimum 2 years of relevant professional experience.

Qualifications for Faculties in Science and Humanities:

The qualifications for recruitment and promotions for faculty in the disciplines of Basic Sciences,
Social Science and Humanities shail be as per the UGC Notification No. F.1-2/2017(EC/PS)
Dated 18th July, 2018 and UGC guidelines issued from time to time,

Note: Candidates who have done Ph.D. after the Bachelor’s Degree from institution of National
importance with GATE/ GPAT/ CEED shall be eligible for the post of Assistant Professor.

Minimum Qualification Norms for Direct Recruitments / Promotions for Stage -II to Stage -VI

Qualification for Assistant Professor (Senior Scale, Level — 11, Entry Pay 68900/-)

For Promotion of Incumbents

a.

Qualifications prescribed for the post of Assistant Professor
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AND
b.  Should have completed minimum training requirements as per Annexure - III.
AND

c.  Should have satisfied any one of the below mentioned set of requirements,

Set Additional To have acquired in the cadre of Assistant Professor
hie Quahnﬁcatlo Experience | Research publicationsin SCI | Avg, 360° feedback
(Years) journals /UGC /AICTE score (out of 10)
approved list of journals
1 - 4 2 8t0 10
2 - 5 1 8to 10
3 - 5 2 5to< 8

(b)  Qualifications for Assistant Professor (Selection Grade, Level — 12, Entry Pay 79800/-)
For Promotion of Incumbents

. Qualifications as prescribed for the post of Assistant Professor (Senior Scale)

7 AND
b.  Should have completed minimum training requirements as per Annexure - III.
AND -
¢.  Should have satisfied any one of the below meéntioned set of requirements.
Set No. To have acquired in the cadre of Assistant Professor (Senior Scale)
Additional Experience Research publications in Avg. 360°
Qualification (Years) SCI journals /UGC / feedback score
AICTE approved list of (out of 10)
journals
1 - 4 1 8to 10
2 = 4 2 - S5to< 8

(e) Qualifications for Associate Professor (Level — 13A1, Entry Pay 131400/-)

L For Direct Recruitment

a  PhD, degree in the relevant field and First class or equivalent at either Bachelor’s or Master’s
level in the relevant branch

AND
b. At least total 6 research publications in SCI journals / UGC / AICTE approved list of journals.
AND

¢.  Minimum of 8 years of experience in teaching / research / industry out of which at least 2 years
shall be Post Ph.D. experience.

Note:In case of HMCT, 8 years of industry experience at a managerial level not below the position of
Head of Department handling a team of 20 persons or more in a 4 star hotel or above category or
in a similar position in the hospitality industry / tourism industry.
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ii For Promotion of Incumbents

a.  Ph. D. degree in relevant ficld and First class or equivalent at either Bachelor’s or Master's level
in the relevant branch.

AND
b.  Should have completed minimum training requirements as per Annexure — III,
AND '

c.  Should have satisfied any one of the below mentioned set of requirements.

Set No. To have acquired in the cadre of Assistant Professor (Selection Grade),
Experience ‘ Research publications in SCI Avg_. 360° feedback
(Years) Jjournals ll’;ls(t}(()l;. Jéfgg;]sapproved score (out of 10)
1 3 2 Sto<8
2 3 1 8to 10

(d) Qualifications for Professor (Level - 14, Entry Pay 144200/-)

(i) Direct Recruitment
a.  Ph. D. degree in relevant field and First class or equivalent at either Bachelor’s or Master's level
in the relevant branch.
AND
b.  Minimum of 10 years of experience in teaching / research / industry out of which at least 3 years
shall be at a post equivalent to that of an Associate Professor.
AND
C. At least 6 research publications at the level of Associate Professor in SCI journals / UGC /
AICTE approved list of journals and at least 2 successful Ph.D. guided as Supervisor / Co-
supervisor till the date of eligibility of promotion.
OR
At least 10 research publications at the level of Associate Professor in SCI journals / UGC /
_ AICTE approved list of journals till the date of eligibility of promotion.

(ii) For Promotion of the Incumbents

a.  Ph.D.degree in relevant field and First Class or equivalent at either Bachelor’s or Master’s level
in the relevant branch,

AND
b.  Should have satisfied any one of the below mentioned set of requirements.
Set No. | Ph.D. guided Total To have acquired in the cadre of Associate Professor.
E:((ge;::;ce Experience Research Avg. 360°
(Years) publications in SCI feedback score
journals /UGC / (out of 10)
AICTE approved
list of journals
1 1 15 3 6 8 to 10
2 2 15 3 6 5to<8
3 - 16 3 4 8 to 10
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Note: 360° Feedback

1.

The feedback obtained every year, till the date of eligibility of next stage, shall be taken as an
average of all the preceding years added together required for promotions,

In case the candidate fails to achieve the maximum feedback score, the subsequent year’s may be
taken into consideration while dropping the lowest feedback score in any one of the year.

(e) Qualifications for Promotion to Senior Professor (Level ~15 , Entry Pay 182200/-)

a.  Ph. D. degree in the relevant field
AND
b. Minimum ten years of experience in the cadre of Professor
AND .
c. At least 8 research publications in SCI journals / UGC / AICTE approved list of journals, should
have at least 2 successful Ph. D. guided as Supervisor / Co-Supervisor as a Professor.
OR

c. At least 8 research publications in SCI journals / UGC / AICTE approved list of journals, should

have provided academic leadership as institution head at least for 3 years at the level of Professor.
OR

c. At least 8 research publications in SCI journals / UGC / AICTE approved list of journals, should
have provided educational leadership at state / national level at least for 3 years at the level of
Professor.

AND

d, Atleast one patent awarded

OR

d. Development of one MOOC course applicable at national platform

Notes:

1. The selection of Senior Professor shall also be based on academic achievements, favorable review
of academic, research and administrative work from three eminent subject experts not below the
post of Senior Professor or a Professor of at least ten years of experience.

2. The selection shall be based on ten best publications and award of Ph. D. degrees to at least two

candidates under his / her supervision during the last 10 years and interaction with the Selection
Committee constituted as per this regulation.

()  Qualifications for Direct Recruitment of Principal / Director

(Level — 14, Entry Pay 144200/- with the special allowance of Rs. 6750/- per month)

Ph. D. degree and First Class or equivalent at either Bachelor’s or Master's level in the relevant

a,
branch

b. At least two successful Ph.D. guided as supervisor / Co-Supervisor and minimum 8 research
publications in SCI journals / UGC / AICTE approved list of journals.

¢.  Minimum 15 years of experience in teaching / research/ industry, out of which at least 3 years
shall be at the post equivalent to that of Professor.

Notes:

1. This position shall be of contractual in nature for 5 years and can be extended for one more term

depending upon the performance.
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6.0
6.1

6.2

6.3

6.4

2. Performance assessment shall be carried out through a committee appointed by the affiliating
university.

3. After completing the final term, the incumbent shall join back his / her parent organization in the
previous designation from where he / she has proceeded with the designation as Professor /
Senior Professor as the case may be.

Minimum Qualifications for Direct Recruitment and promotion of other staff
Workshop Superintendent

Initial recruitment of Workshop Superintendent shall be at par with Assistant Professor with the
qualification as prescribed for the Assistant Professor in Mechanical/ Production Engineering.

Upward movement and designations shall be as per stage I to stage V of the present notification
indicated in Table 3.

Table 3: Stages of Promotion and Designations for Worlkshop Superintendent

Stage Designation

Entry Level, Stage-I Workshop Superintendent

Stage-1I Workshop Superintendent (Senior Scale)

Stage-I1I Workshop Superintendent (Selection Grade)

Stage-IV Associate Professor (Workshop)

Stage-V Professor (Workshop)

Qualifications for Training and Placement Officer
a.  Qualifications, service conditions and Pay scales of Training and Placement Officer shall be
same as Professor in Engineering & Technology or concerned Technical Program,

b.  One of the Professors in the Institute shall be entrusted with additional responsibility of Training
and Placement Officer on rotation basis. :

¢.  If Professor is not available, Associate Professor / Assistant Professor may be identified for this
post.

Minimum Qualifications for direct recruitment of Assistant Librarian
(Level — 10, Entry Pay 57700/-)

a. Master’s Degree in Library Science/Information Science/ Documentation Science or an
Equivalent Professional Degree with at least First Class or equivalent and a consistently good
academic record with knowledge of computerization of library.

b.  Qualifying in the National Level Test conducted for the purpose by UGC or other equivalent test
as approved by the UGC. '

Minimum Qualifications for direct recruitment of Assistant Director-Physical Education

(Level — 10, Entry Pay 57700/-)

a.  Master's Degree in Physical Education or Master's Degree in Sports Science or equivalent degree
with at least First Class or its equivalent with good academic record from a recognized
University/ Institute.

b.  Record of having represented the University / College at the inter-University / Inter-collegiate
competitions or the state and / or national championships;

¢.  Qualifying in the National-Level Test conducted for the purpose by the UGC or any other agency
approved by the UGC and passed the physical fitness test conducted in accordance with these

regulations.
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3.5.

3.6

3.7
3.8

3.9

3.10

3.11

3.12

4.0
4.1

L

The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of the
University concerned.

The clearing of NET/SLET/SET shall not be required for candidates in such disciplines for which
NET/SLET/SET has not been conducted.

A minimum of 55% marks (or an equivalent grade in a point-scale, wherever the grading system is followed) at
the Master’s level shall be the essential qualification for direct recruitment of teachers and other equivalent
cadres at any level. ;

A relaxation of 5% shall be allowed at the Bachelor’s as well as at the Master's level for the candidates
belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes (OBC)(Non-creamy Layer)/Differently-
abled ((a) Blindness and low vision; (b) Deaf and Hard of Hearing; (c) Locomotor disability including cerebral
palsy, leprosy cured, dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability,
specific learning disability and mental illness: (e) Multiple disabilities from amongst persons under (a) to (d)
including deaf-blindness) for the purpose of eligibility and assessing good academic record for direct
recruitment. The eligibility marks of 55% marks (or an equivalent grade in a point scale wherever the grading
system is followed) and the relaxation of 5% to the categories mentioned above are permissible, based only on

- the qualifying marks without including any grace mark procedure.

A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree holders who have
obtained their Master‘s Degree prior to19 September, 1991,

A relevant grade which is regarded as equivalent of 55%, wherever the grading system is followed by a
recognized university, at the Master's level shall also be considered valid. . '

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of Professor.

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of Associate
Professor. ;

The Ph.D. Degree shall be a mandatory qualification for promotion to the post of Assistant Professor (Selection
Grade/Academic Level 12) in Universities.

The Ph.D. Degree shall be a mandatory qualification for direct recruitment to the post of Assistant Professor in
Universities with effect from 01.07.2021.

The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not be considered as teaching/
research experience to be claimed for appointment to the teaching positions. Further the period of active service
spent on pursuing Research Degree simultaneously with teaching assignment without taking any kind of leave,
shall be counted as teaching experience for the purpose of direct recruitment/ promotion. Regular faculty
members upto twenty per cent of the total faculty strength (excluding faculty on medical / maternity leave) shall
be allowed by their respeclive institutions to take study leave for pursuing Ph.D. degree.

Qualifications:

No person shall be appointed to the post of University and College teacher, Librarian or Director of Physical
Education and Sports, in any university or in any of institutions including constituent or affiliated colleges
recognised under clause (f) of Section 2 of the University Grants commission Act, 1956 or in an institution
deemed to be a University under Section 3 of the said Act if such person does not fulfil the requirements as to
the qualifications for the appropriate post as provided in the Schedule 1 of these Regulations.

Direct Recruitment

For the Disciplines of Arts, Commerce, Humanities, Education, Law, Social Sciences, Sciences,
Languages, Library Science, Physical Education, and Journalism & Mass Communication.

Assistant Professor:

Eligibility (A or B) :

A.

i) A Master's degree with 55% marks (or an equivalent grade in a point-scale wherever the grading
system is followed) in a concerned/relevant/allied subject from an Indian University, or an equivalent
degree from an accredited foreign university.
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Note:

1L

IIL.

if) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility
Test (NET) conducted by the UGC or the CSIR, or a similar test accredited by the UGC, like
SLET/SET or who are or have been awarded a Ph. D. Degree in accordance with the University Grants
Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D, Degree) Regulations,
2009 or 2016 and their amendments from time to lime as the case may be exempted from
NET/SLET/SET :

Provided, the candidates registered for the Ph.D. programme prior to July 11, 2009, shall be governed
by the provisions of the then existing Ordinances/Bye-laws/Regulations of the Institution awarding the
degree and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and  appointment of  Assistant Professor  or  equivalent positions  in
Universities/Colleges/Institutions subject to the fulfillment of the following conditions :-

a) The Ph.D. degree of the candidate has been awarded in a regular mode;

b) The Ph.D. thesis has been evaluated by at least two external examiners;

c) An open Ph.D. viva voce of the candidate has been conducted,

d) The Candidate has published two research papers from his/her Ph.D. work, out of which at
least one is in a referced journal;

e) The candidate has presented at least two papers based on histher Ph.D work in
conferences/seminars sponsored/funded/supported by the UGC / ICSSR/ CSIR or any similar
agency.

The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of

the University concerned,

NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC, like SLET/SET.

OR

The Ph.D degree has been obtained from a foreign university/institution with a ranking among top 500 in the
World University Ranking (at any time) by any one of the following: (i) Quacquarelli Symonds (QS) (ii) the
Times Higher Education (THE) or (iii) the Academic Ranking of World Universities (ARWU) of the Shanghai
Jiao Tong University (Shanghai). !

Note:The Academic score as specified in Appendix IT (Table 34) for Universities, and Appendix II (Table
3B) for Colleges, shall be considered JSor short-listing of the candidates for interview only, and the selections
shall be based only on the performance in the interview.

Assaciate Professor:
Eligibility:
I) A good academic record, with a Ph.D. Degree in the concerned/allied/relevant disciplines,

ii) A Master's Degree with at least 55% marks (or an equivalent grade in a point-scale, wherever the grading
system is followed).

iii) A minimum of eight years of experience of teaching and / or research in an academic/research position
equivalent to that of Assistant Professor in a University, College or Accredited Research
Institution/industry with a minimum of seven publications in the peer-reviewed or UGC-listed journals and
a total research score of Seventy five (75) as per the criteria given in Appendix II, Table 2.

Professor:
Eligibility (A or B) :
A,

i) An eminent scholar having a Ph.D, degree in the concerned/allied/relevant discipline, and published
work of high quality, actively engaged in research with evidence of published work with, a minimum
of 10 research publications in the peer-reviewed or UGC-listed journals and a total research score of
120 as per the criteria given in Appendix II, Table 2,
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ii) A minimum of ten years of teaching experience in university/college as Assistant Professor/Associate
Professot/Professor, and / or research experience at equivalent level at the University/National Level
Institutions with evidence of having successfully guided doctoral candidate,

OR

B. An outstanding professional, having a Ph.D, degree in the relevant/allied/applied disciplines, from any
academic institutions (not included in A above) / industry, who has made significant contribution to
the knowledge in the concerned/allied/relevant discipline, supported by documentary evidence
provided he/she has ten years' experience.

1V, Senior Professor in Universities

Up to 10 percent of the existing sanctioned strength of Professors in the university may be appointed as Senior
Professor in the universities, through direct recruitment.

Eligibility:

i)  An eminent scholar with good track record of high-quality research publications in Peer-reviewed or UGC-
listed journals, significant research contribution to the discipline, and engaged in research supervision,

ii) A minimum of ten years of teaching/research experience as Professor or an equivalent grade in a
University, College or an institute of national level,

iii) The selection shall be based on academic achievements, favourable review from three eminent subject
experts who are not less than the rank of Senior Professor or a Professor of at least ten years experience.

iv) The sclection shall be based on ten best publications in the Peer-reviewed or UGC -listed Jjournals and
award of Ph.D degrees to at least two candidates under his/her supervision during the last 10 years and
interaction with the Selection Committee constituted as per the UGC Regulations.

V. College Principal and Professor (Professor’s Grade)
A. Eligibility:
(i) Ph.D. degree

(ii) Professor/Associate Professor with a total service/ experience of at least fifteen years of
teaching/research in Universities, Colleges and other institutions of higher education. '

(iii) A minimum of 10 research publications in peer-reviewed or UGC-listed journals,

(iv) A minimum of 110 Research Score as per Appendix II,Table 2

B. Tenure
i) A College Principal shall be appointed for a period of five years, extendable for another term of five
years on the basis of performance assessment by a Committee appointed by the University, constituted
as per these regulations,
ii) After the completion of his/her term as Principal, the incumbent shall join back his/her parent

organization with the designation as Professor and in the grade of the Professor.

VL Vice Principal

An existing senior faculty member may be designated as Vice-Principal by the Governing Body of the College on the
recommendation of the Principal, for a tenure of two years, who can be assigned specific activities, in addition to his/her
existing responsibilities. During the absence of the Principal, for any reason, the Vice Principal shall exercise the powers
of the Principal.

4.2, Music, Performing Arts, Visual Arts and Other Traditional Indian Art Forms like Sculpture, etc.
L Assistant Professor:

Eligibility (A or B):

A,

i) Master's Degree with 55% marks (or an equivalent grade in a point scale wherever grading system is
followed) in the relevant subject or an equivalent degree from an Indian/foreign University.
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Annexure-V

QUALIFICATION, PAY SCALES AND SERVICE CONDITIONS OF
TRAINING AND PLACEMENT OFFICERS (DEGREE)

The need for placement and Training in a Degree Level Technical Institutions was recognized in the AICTE Norms and
standards of the year 1990, to be adopted by Stale/UT Government in (he respective States /UTs. Vide Para 10 (b) of
Letter No. FD/PSSC/Clrif/2002/1 dated 03-01-2003 their Pay Scales ete. were left to be decided by said Governments
taking local conditions into consideration. Considering the various representations received by various stakeholders and
the importance of Training and Placement Officers (TPO) in the changed Scenario of developing of economy of the
counlry, it has become imperative lo bring them in the purview of AICTE to determine their service conditions.
Accordingly, the following is proposed.

(i) Person entering as Training and placement officers shall be of the cadre of a Professor and shall be recruited with
designation as Professor (TPQ). Essential Qualifications and experience required for the post shall be in line with
Professor (Engineering and Technology) laid down in AICTE Regulations 2010 (Degree). Due waitage shall be given to
a person from the reputed Industrial background with good managerial and communicational skill. Degree in
management shall be a desirable qualification.

(i)  Existing Training and Placement officers shall be re-designated as Professor (TPO)/ Associate Professor (TPO)/
Asst. Professor (TPO), as the case may be, provided all the requisite qualifications and relevant experience in line with
faculty norms laid down in AICTE Regulations 2010 (Degree) and subsequent AICTE Clarifications/ Notifications

issued thereof.
(iii)  Pay Scales of existing TPO shall be fixed in accordance of fitment table of 6" CPC with re-designation of posl as

may be applicable.
(iv) Career Advancement scheme shall be equally applicable to them in line with that prescribed for the faculty
subject to fulfilment of essential eligibility conditions as laid down in AICTE Regulations 2010 & 2012 and in

subsequent Clarification/ Notifications issued thereof.

Duties and responsibilitics of Training and Placement officer:
(i) The post shall be treated as a non vacational post. The officer shall have a teaching work load of 4 hrs/week.

(ii) TPO should maintain a good liaison with industry in and around the place of the campus.
(iii) He should conduct an annual survey of job requirements in the Industries, research and service organizations.

(iv) He should arrange for campus interviews/ job mela ete., in plant training and also arrange (o get indusiries
sponsored projects for both staff and final year students,

(v) He should create data bank of experts in respective field from industries/research/service sectors and invite them
to the Institute to deliver lectures for the benefit of students and staff members.

(vi) He should also arrange training/field visits to students and staff members in industries/research/service sectors.

(vii)  He should also assist the students in gelling apprentice training and suitable placement in industies/
research/service organizations. He shall also be responsible for preparing the students in facing group discussions,
personal interviews and personality development etc.

(viii)  Training and placement officer should create a data bank of all alumni who are placed in reputed
industries/research/service organizations.
(ix) Any other related duty assigned by the Head of the institute from time to time.

Qualification, Pay Scales and Service Conditions of Training and Placement Officers (Diploma) similar to the above,
may be consicdered. with appropriate changes where ever required by respective State/UT Government.

These rules will be effective from the date of notification in official Gazette,

Printed by the Manager, Government of India Press. Ring Road. Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi- 110054.
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